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This Partnership Agreement ("Agreement") is made between the faculty member 
[Name, Institution, Faculty ] ("Faculty Member") and the Journal for Global Negotiation 
("Journal"), with the intention to foster collaboration and facilitate the nomination of 
outstanding faculty work for publication in the Journal.  
 
 
1. Purpose of the Agreement 
 
The Journal provides a platform for publishing high-quality research papers in the field 
of global negotiation. While it encourages submissions from academics in their early 
careers, every faculty member is equally invited to submit their work. 
 
The scope of this Agreement is to establish guidelines for faculty members who wish to 
nominate faculty works (“submissions”) for publication in the Journal. 
 
2. Partnership Request and Confirmation 
 
Faculty members wishing to enter into a partnership with the Journal must submit a 
written request to the Project Coordinator of the Journal. This request is subject to 
approval by the Chair of Editors. 
 
The partnership is confirmed by the signature of both the Project Coordinator and the 
faculty member. Once the partnership is confirmed, the faculty member is entitled to 
nominate manuscripts for publication in the Journal under the terms outlined below. 
 
3. Open Access 
 
All submissions published in the Journal are open-access, ensuring that they are freely 
available to the global academic and practitioner community. 
 
4. Scope of Submissions 
 
Nominated submissions should address topics in the field of global negotiation, broadly 
defined. This may include case studies, thematic analyses, explorations of negotiation-
related issues, or the development of new theories. The Journal encourages 
interdisciplinary research that bridges multiple academic fields, as long as the core focus 
remains on negotiation, conflict analysis, or alternative dispute resolution methods (e.g., 
mediation, conciliation, facilitation). 
 
The papers must engage with issues of global importance, though the level of analysis 
can range from the local to the international scale. 
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5. Nomination Process 
 
5.1 Submission: 
Authors, including students and faculty, are required to submit their manuscripts 
directly to the Journal, with the nominating faculty member included in cc.  The author(s) 
must provide context regarding the manuscript, including details of the organisation 
and/ or academic program in which the paper was produced and any grades received. 
 
5.2 Verification: 
If an author submits a paper without the nominating faculty member in copy or without 
proper recommendation, the editorial team will seek confirmation from the faculty 
member to verify their support of the submission. 
 
5.3 Faculty Responsibility: 
The faculty member is responsible for ensuring that submissions made with their name 
attached have their approval. The faculty member is expected to inform the editorial 
team of any discrepancies. 
 
6. Acknowledgement 
 
All work published in the Journal will acknowledge the affiliation of the author(s), 
including their institution and, where applicable, the educational program from which 
the research emerged. 
 
7. Partnership Listing on Journal Website 
 
If a faculty member or program coordinator wishes to have their university listed as a 
partner on the Journal’s website, this request must be explicitly stated to the Project 
Coordinator of the Journal. Additional information, such as the institution's logo, a 
weblink, and a brief description, will be requested. 
 
8. Cooperation in Manuscript Review 
 
The Journal may request the signing faculty member to participate in the peer review 
process for submissions by authors from institutions or organizations the faculty 
member is not affiliated with. 
 
The faculty member agrees to review a maximum of four (4) submissions per year and is 
limited to nominating up to six (6) submissions per year for publication. 
 
9. Termination of Agreement 
 
Either party may terminate this Agreement at any time without providing a reason. 
Notice of termination must be made in writing, and the termination will take effect 30 
days after the written notice has been recieved. 
Termination of the Agreement does not affect papers that have already been published 
or are currently under review at the time of termination. 
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10. Amendments 
 
Any amendments to this Agreement must be made in writing and agreed upon by the 
faculty member, the Project Coordinator and the Chair of Editors. 
 
11. Dispute Resolution 
 
Any disputes arising under this Agreement shall be resolved amicably between the 
parties. If a resolution cannot be reached, the matter shall be referred to mediation or 
arbitration in accordance with the relevant European Union standards. 
 

12. Signatures 
 

By signing below, the undersigned acknowledges that they have read, understood, and 
agree to be bound by the terms and conditions set forth in this agreement. The 
undersigned further affirms that they have the authority to enter into this agreement 
and understand the implications of its terms. 

 

 

 

 

 

Faculty / Organisation 
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Date, Signature  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Frederik Nuehnen 
Publication Project Coordinator 
Journal for Global Negotiation 
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